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OUR VISION

Building and
strengthening
opportunities
for all.

OUR VALUES
• Integrity - we act honestly, morally
and ethically
• Excellence - we strive to be
outstanding
• Passion - we are committed to
being the best we can be
• Equality - we offer status, rights
and opportunities
• Nurturing - we strive to care
for an encourage growth and
development

Deaf Women Cricket

OUR OUTCOMES

OUR OBJECTIVES

• We will oversee commitment,
relationship building

• We will foster leadership and
mentoring

• We will have a sustainable and
effective management structure
overseen by a strategic-driven
Board

• We will consult, listen and be
transparent

• We will create agreed outcomes
We will have concise and up to
date policies that will drive the
business mode
• We will develop encompassing
pathways

• We will develop a governance
framework that will support the
business
• We will have a risk analysis
procedure
• We will advocate, educate and
inform sports on the needs and
wants of the deaf and hard of
hearing communities
• We will host, conduct, manage
and oversee National competitions
and participate in International
competitions

OUR PRIORITIES
Our Stakeholders
Our Services
Our Resources
Our Communication
Tennis Australia ‘Hot Shots’ program with deaf /
hard of hearing school students

MESSAGE FROM THE PRESIDENT

‘In the spirit of reconciliation, Deaf Sport Australia
acknowledges the Traditional Custodians of country
throughout Australia and their connections to land, sea and
community. We pay our respect to their elders past and
present and extend that respect to all Aboriginal and Torres
Strait Islander peoples today.’
We acknowledge and respect the members of the deaf
community and hard of hearing people in Australia, who
preserve their rich heritage in sport, culture and our
language; Auslan (Australian Sign Language). Through
Sport, we are inspired by our past and current and future
leaders in our deaf and hard of hearing communities to
continue our legacy.
It gives me great pleasure to share my President’s Report
for 2019/2020. I am fortunate to have a great Board
that together drives the organisation to its standard of
governance and integrity while dealing with a global crisis
that had life or death consequences immediately on the
heels of our own national crisis with the bushfires going
into 2020. We adapted to ensure that our staff kept working
through the pandemic while holding off on certain projects
due to COVID-safe necessities at Federal and State
government level.
We were fortunate to have smooth staff transitions in
between October 2019 and June 2020. I give special
thanks to Sherrie Beaver for her introduction of the
position of Media and Communications Officer to Lauren
Townsend. Lauren Townsend also took on the position of
Sport Development Officer for NSW Deaf Sports (NSWDS)
replacing Scott Shoesmith with our appreciation of his brief
time with us. We were fortunate to have Julie Lyons (Qld)
and James Hale (Vic) remain on our staff. Garry WestBail continued but changed his role to Project Manager,
focusing on developing alliances through collaboration
of common goals and interests, Australian Deaf Games
and finances. This also adds a benefit to educate others
and ourselves on the accessibility of diverse tools while
retaining our pride in our own identity through history,
language, and culture. We congratulate Phil Harper in
taking on the full-time position of General Manager after
Garry West-Bail transitioned to Project Manager. Phil
brings with him lived experience as a Deaf person, as a
sportsperson, administration, technological savvy and
ability to be flexible with shifting parameters within the
organisation and externally.
With the smooth staff transition, we have been able to
undergo unprecedented change with some ease for
instance, working from home and/or different platforms for
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communicating with each other with the ability to check in
for wellbeing.
The Deaf Sports Australia Board has different skills owing
to our backgrounds in commerce, finance, accountancy,
media, educational expertise, governmental/political
relations, sport experience and a passion for seeing
opportunities be delivered to the Deaf Community in
Australia. This mix of these people make for a very
effective group who donate their time and experience with
challenging the norm and drive to ensure deaf people have
opportunities to participate in an active lifestyle, particularly
in sport.
Many of you may not be aware of the role that Deaf Sports
Australia plays in assisting the management of Deaf
Sports Australia. Our role is primarily to act as a sounding
mechanism for the General Manager and staff on matters
of a financial and strategic nature. This can include
functions such as planning for the present and future
operations of the organisation from a strategic viewpoint,
assist in the recruitment of staff or representatives with
external members when required, liaise with government
representatives and community representatives, ensure
appropriate deaf awareness information in sport is being
developed and maintained, acting as an avenue of
consultation for the General Manager to gauge opinions on
particular initiatives or matters of interest. Whilst this is not
an exhaustive list of functions the Board acts and perform,
it may provide you with some insight on how our role play
within the organisation for a robust and vibrant Deaf Sports
Community.
It is important to note of the major achievements the Board
and General Manager have been involved with throughout
the year. Some of these include:
•

Representatives from the DSA Board and the GM
met with representatives from nine National Sporting
Organisation for Disabilities (NSOD - 9) to work
collaboratively with Sport Australia to develop a
strategy to deliver a better streamlined platform for
accessibility and sharing resources for advocacy and
lobbying for increased funds with innovative means.

•

Inclusion of DSA as a national sports organisation
for disability to deliver certain programs under the
Sporting Schools Project (SSP) which carries the
legacy of the Active Kids Program which became
defunct with the introduction of SSP.
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•

DSA board representatives with the General Manager
and Project Manager, worked on collaboration between
Sport Inclusion Australia (SIA), Blind Sports Australia
and Deaf Sports Australia (DSA) which is evolving
solidly despite COVID-19 restrictions. Coming out
of those meetings resulted in two Memorandum of
Understanding which provides guidance for strategic
direction, KPI’s, mutual propose and common
values / behaviours that connect our organisation’s
philosophies.

•

Approval of the annual budget for the members’
consideration – many scenarios have been modelled
by our Treasurer, Darren Howell, Project Manager Garry
West-Bail and General Manager Phil Harper which we
are very appreciative for their time on this. Darren will
report on the impact of this new budget.

•

Making funds available for several capital projects and
the maintenance of staff using JobKeeper and various
covid-19 financial assistance schemes.

•

Further progression of the organisations’ strategic plan
which now operates in a 2020 - 2024 cycle.

•

DSA continues to support applications for entry into
the 2020 Women Leaders in Sport program facilitated
by Sports Australia, now moved to the second half
of 2020 due to the pandemic. The Board wishes the
successful deaf participants all the best to those
emerging and current leaders for empowerment of
Deaf Women in Sports for the future.

Aside from the very notable and unprecedented impact
of COVID-19, the Board would like to acknowledge an
important event that occurred during the commencement
of 2020 within the Deaf Sports Community. The 2019
DSA Annual General Meeting and the Celebration of 140
years of Australian Deaf Sports. The DSA Board was
honoured to be present at our auspicious event at the
Deakin Edge at Federation Square, Melbourne. This site
previously hosted the 2005 Melbourne Deaflympics Hub,
another worthy event of note associated with this particular
venue. Our return to this significant venue is symbolic of
the Deaf Sports Community’s history. We were joined by
Kate Corkery (Sports Australia) who gave insight into the
future of sports and governance. I was privileged to hear
inspiring speeches from various deaf individuals such
as Anne Bremner, Hannah Britton and Callum Ashbury.
The speakers shared deaf sports history, a need for
inclusiveness and a discovery of self-empowerment in their
passion for an active lifestyle.
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The Board would like to extend its thanks to all who were
involved in this notable celebration. It is a testament
to how committed and hardworking the staff are at this
organisation. It was fortunate that the timing of this event
occurred before the COVID-19 restrictions were brought
into place. We thank the staff and others who contributed
to a wonderful occasion. The Board wishes to extend
their congratulations to the winners of various 2018/2019
DSA Awards. Last but not least, we extend our thanks to
the sponsors of the DSA Awards function and 140 years
elebration of Deaf Sports in Australia. We look forward to
your continuous support in making this organisation of ours
a formidable deaf sports peak body for Deaf Australians.
I would like to acknowledge the returning and new Board
directors for their support, passion and experience to
the strategic direction of Deaf Sports Australia. I hope
to continue working with a fantastic team of like-minded
people wanting to ensure empowerment to Deaf / deaf
people wanting an active lifestyle. We will be focusing
greatly on supporting the ‘return to sport’ opportunities as
we move towards COVID-normal and the preparation of
the 2022 Australian Deaf Games as well as various other
programs so, there is plenty of work ahead of us!
In closing, I would like to thank Sport Australia, our
government (Federal and State) representatives, sponsors,
other stakeholders, board directors, staff, members, friends
and family for listening to us and supporting us in our
pursuit for an active, accessible and enriching lifestyle for
the Australian Deaf Sports Community.

Yours in Deaf Sports,
Kathryn Armfield
President
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MESSAGE FROM SPORT AUSTRALIA

The start of 2020 has been an extraordinarily tough time for
Australians, including all of us committed to sport.
The impact of bushfires and the COVID-19 pandemic have
been confronting for communities, where we all know sport
plays such an important role.
At the Australian Sports Commission (ASC), comprising Sport
Australia and the Australian Institute of Sport (AIS), our energy
is focused on supporting our partners through these times
as we continue to advocate the importance of sport to our
economy, productivity, health, wellbeing and culture.

In the past few years, we have enhanced our support to
athlete wellbeing and engagement, a move that is essential,
especially in the current environment.
Sport Australia invests in sports participation programs, from
our national Sporting Schools program for younger children
through to the Better Ageing program aimed at Australians
aged 65 and over.
So many of these grants fuel aspirations. Our Local Sporting
Champions program supports 9,000 children a year to reach
for their sporting dreams.

We believe whole-heartedly that when we get through this
challenging period, sport will play a prominent role in lifting the
nation’s energy and spirits again.

Our Women Leaders in Sport program and the AIS Talent
program provide opportunities for women to progress their
professional development in all roles across sport.

Times such as these can also make us more appreciative of
what we do have and of the success we have achieved.

We continue to work with sports to modernise traditional
governance structures in Australian sporting organisations
and we continue to encourage environments that are inclusive,
diverse, safe and welcoming, making sport the benchmark for
a more equitable society.

Success in sport is always hard fought. But it’s a fight
Australian high-performance sport welcomes as it continues to
achieve success.
Last year the wonderful Ash Barty won the French Open and
became our first female No1 tennis player since her idol,
Evonne Goolagong Cawley, in 1976. Javelin-thrower Kelsey
Lee-Barber set personal bests throughout the year and took
the title at the IAAF World Championships in Doha. Dylan
Alcott added three more Grand Slam quad wheelchair singles
trophies to the cabinet and Sailing duo Matt Belcher and Will
Ryan claimed the men’s 470 World Championship. In the
pool, our swimmers won seven gold medals at the FINA World
Championships, placing Australia fourth on the medal tally.
This year our inspiring women’s cricket team won a fifth World
T20 title, drawing a record crowd of 86,174 to the MCG. How
fitting that this historical moment fell on International Women’s
Day. These results are a testament to the tenacity and passion
of athletes, coaches, sports staff and sporting organisations,
which know we have all the skills and abilities to achieve
success.

This was to be the year of the 2020 Olympics and Paralympics
in Tokyo. Instead, it has been postponed to 2021, with the
Olympic Games to be held from 23 July to 8 August 2021 and
the Paralympics from 24 August to 5 September 2021.
We have already witnessed a great deal of positivity from
athletes who now need to re-set. I’m confident, as a united
sport system, we will do the same.

John Wylie AM
Chair
Sport Australia

I am proud too of the service our organisation provides
to Australian sport each year, on behalf of the Australian
Government.
The ASC, through Sport Australia and the AIS, delivers 25,000
grants a year.
The AIS, funds and prepares our Olympic, Paralympic and
Commonwealth Games to represent us at the highest level in
international competition.
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GENERAL MANAGER’S REPORT

In reviewing our 2019 Annual Report, our 2019 / 20 year
continued to be a challenge made more difficult by the
impact of the global COVID-19 pandemic which emerged in
early 2020. While Deaf Sports Australia (DSA) continues to
receive positive ratings via the Sport Australia’s Annual Sports
Performance Review that notes our sustainable and strong
business model, like all sport organisations, the pandemic
has hit hard on both our services, program delivery and our
financial management.
Fortunately, both the Federal and State governments were
able to provide information and strategic support as well as
financial support options including JobKeeper and COVID-19
recovery packages which kept our organisation and staff levels
afloat and worked with us to re-calibrate our key performance
indicators (KPI) to allow for the restrictions in place. We
very much appreciate the support, advice, directions and
information sharing from both Federal and State governments
and also Sport Australia.
Despite the difficulties over the last 5 months, we have been
able to use this ‘down’ time to focus on other work tasks
that we often do not get much time for such as resource and
website development or enhancements which I will detail in my
report.
Over the last 12 months, there has been some changes
with staff. Phil Harper, who was appointed acting General
Manager in May 2019, became full time General Manager in
November 2019. Garry West-Ball who stood down the from
the General Manager role continued to work with us as Project
Manager with a focus on collaboration work, 2022 Australian
Deaf Games co-ordination and also DSA finances. Scott
Shoesmith started with our NSW Deaf Sport branch as Sport
Development Officer in August 2019, however he moved
on later that year and was replaced by Lauren Townsend in
January 2020. Sherrie Beaver, who had been with DSA for a
number of years as our Media and Communications Officer
moved on in December 2019 and was replaced by Lauren
Townsend in January 2020. Lauren works 2 days a week as the
Sport Development Officer for NSWDS and 3 days week as our
Media and Communications Officer. Julie Lyons and James
Hale have continued on as our Sport Development Officers for
Deaf Sport Recreation Queensland and Deaf Sport Recreation
Victoria, respectively,

The following is a summary of our work over the last 12
months:
1. Sports Australia
In 2018, Sport Australia adopted the National Sport Plan (Sport
2030) which included an Australian Government commitment
to ensuring sport and physical activity is more accessible to
people with a disability. Shortly after, Sport Australia brought
together leaders from across the sporting disability sector to
identify key challenges and opportunities.
Over the last 18 months, the nine National Sporting
Organisation for Disability (NSOD’s) have worked
collaboratively in tandem with Sport Australia to develop
a strategy going forward which included exploring finding
synergies between our organisations to reduce duplication,
create potential cost saving measures, advocate to
government for improved funding and support for improved
and innovative inclusion practices across the sport industry.
While COVID-19 proved a disruptor in the speed of this
development, Sport Australia were able to assist with funding a
Project Analyst who would assist with developing strategies in
relevant areas such as ‘government relations and advocacy’,
‘Participation and Pathways’, ‘Collaboration and Shared
Services’, and ‘Research and Innovation’.
A strategic plan which would include a vision, purpose,
decision making framework and funding model is to be
completed before the end of 2020 as a driver for future
development and opportunities to improve our work
collectively as well as individually.
Other work with Sport Australia included:
•
•

Overseeing funding agreement measurements
(key work tasks)
COVID-19 ‘return to sport’ strategies, information
sharing and engagement to support our member
organisations and the wider community.

During the COVID-19 period, having to work from home
and communicating with staff and others online via video
communication mediums such as Zoom, Teams, FaceTime,
etc; while not the best option for communicating in Auslan
directly or through Auslan interpreters, has encouraged more
regular contact to discuss work but also important to check
on everyone’s health and wellbeing through this difficult and
different time.
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GENERAL MANAGER’S REPORT (CONT)
2.

Sporting Schools Program

The Sporting Schools Program (SSP) funded by Sport Australia enables all schools across Australia to seek funds to bring sport
programs and activities to the school.
Previously Deaf Sport Australia was provided with direct funding to establish our Active Deaf Kids program (https://deafsports.
org.au/active-deaf-programs/) allowing us to visit schools and provide sport programs to deaf and hard of hearing students.
When the SSP was established, our funding for ADK program stopped. This made it very difficult for us to provide sport
programs in the schools. During the 2020 year we worked closely with the SSP team and lobbied for DSA to be acknowledged
as NSOD service provider option alongside the existing National Sport Organisation’s to ensure that deaf and hard of hearing
students had access to their programs. SSP accepted this and agreed to work with us to make the program available in Term
4 2020. This is a great outcome and we look forward to providing sport programs for deaf and hard of hearing students across
Australia later in the year and beyond.

3.

Sport Integrity Australia

Sport Integrity Australia (SIA) was established earlier in 2020 replacing ASADA as the caretaker and watchdog to maintain the
integrity of sport in Australia. Their role includes providing advice and assistance to counter the:
•
•
•
•

use of prohibited substances and methods in sport
abuse of children and other persons in a sporting environment
manipulation of sporting competitions
failure to protect members of sporting organisations and other persons in a sporting environment from bullying, intimidation,
discrimination or harassment.

DSA has to maintain up to date policies on anti-doping, member protection, child-safety and other relevant policies and we are
guided by SIA in ensuring our policies are compliant.
DSA, in partnership with our NSOD colleagues have been providing advice on ensuring their information is accessible to our
members.
4.

Sport Development Officers Program

DSA currently has 3 part-time Sport Development Officers (SDO’s) based in Queensland, New South Wales and Victoria. In
collaboration with Deaf ACT, we assisted with a grant application to fund an SDO position in the ACT (postscript: successful
application). We are also working with the State Deaf Sport Organisation’s in Western Australia and South Australia and their
respective State Government’s to establish an SDO position to work under DSA supporting each State.
Here is a summary of SDO work over the last 12 months:
Our SDO’s and the General Manager have been having regular meetings that included:
•
•
•
•

SDO training day with General Manager;
Overseeing, reviewing and implementing Operational plans;
Managing COVID-19 pandemic restrictions and impact on deaf sport programs, critical information sharing and ‘return to
sport’ guidelines, etc;
Creating community engagement activities to off-set COVID-19 pandemic restrictions during the period when no sport play
was possible. For example, we asked our members to share personal videos of their home exercise activities. We were
able to edit these videos and create a video package shared on our DSA Facebook page showing different and unique
exercise tips deaf and hard of hearing people were using to maintain their fitness, health and wellbeing. Our next task was to
interview people about their sport and personal experiences which would go public in the second half of 2020.
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•
•
•
•
•
•

Sharing experience and knowledge to ensure program quality and outcomes across each State are of a high order;
Improving and creating new resources such as information on each of our organisations (pamphlets), deaf awareness
information (eg; Communication Tips, Sport Modification Tips, Hearing Aid and Cochlear Implant wear in sports, etc.);
Supporting additional resource information development available on our website;
Overseeing State Deaf Sport Organisation Sport Development team tasks (Qld, NSW, Vic) including fortnightly meetings with
each SDO’s;
Networking with State Sport Organisations through relationship building, program support, deaf awareness training and
information sharing;
Creating new programs based on our Active Kids Program to link in with Sport Australia’s Sporting Schools Program and
QLD and NSW Government’s Active Kids Program.

Below is a snapshot of what has been happening with our SDO’s in Queensland, NSW and Victoria.
Queensland
Julie Lyons is our Sport Development Officer (SDO) for Queensland. She is responsible for managing Deaf Sport Recreation
Queensland (DSRQ) and supporting the member deaf sport organisations. Julie’s position is funded by the Queensland
Government and the current agreement is from 1st January 2020 - 30th June 2021. During this time Queensland Sports will do a
review on how funding across the sport provider sector would work after July 1st, 2021.
Apart from the shared collaborative work with the SDO team and General Manager, Julie’s work over the last 12 months included:
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•
•

Weekly meetings with other SDO’s and General Manager on a management of a range of activities (see above);
Meetings with DSRQ Advisory committee;
Relationship building with State Sport Organisations;
Oversight on ‘Working with Children’ / ‘Blue card’ certification among the State Deaf Sport Organisations;
School Sports Program co-ordination in Queensland;
Facilitated our annual DSRQ Deaf Sports Day (Athletics)
(September 2019) for deaf school students with over 70 students attending;
Supporting DSRQ member organisations including Zoom meetings;
Supporting Deaf Sailing Queensland being a new sport initiative including a ‘Try Out day’ in October 2019;
Attended DSRQ Advisory committee meeting, next one early November 2019
Supporting Deaf Cricket Queensland development and readiness for 2020 National Cricket Inclusion championships;
2019 Deaf Festival stall participant and networking with local Deaf and hard of hearing community as well as other
organisations;
COVID-19 ‘impact audit’ information and reporting regularly shared with State Government;
Membership data collection;
Active Kids program registration and development now deferred to 2021 implementation due to COVID-19;
Assisting Inclusion Alliance with recruiting deaf people for film work on ‘Inclusion’ and ‘Communication’ videos;
Preparation for regional tour including Far North Queensland now postponed until 2021;
Bi-Monthly DSRQ newsletters;

DSRQ members forum
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GENERAL MANAGER’S REPORT (CONT)

New South Wales
Lauren Townsend started her work as SDO for NSW in late January 2020. Her work includes working for and supporting NSW
Deaf Sports and their deaf sport organisation members. Lauren replaced Scott Shoesmith who started in his role in August and
left us in October 2019. We are grateful to the Office of Sport for providing funding to allow us implement the SDO program in
NSW.
We have had some challenges where we were unable to go out to visit schools and get involved in other events physically from
March to June 2020, so instead, we were able to focus on administration to get a good handle on the foundation of what NSW
Deaf Sports could deliver as an organisation.
We were very excited to gain a grant from the Office of Sport for their ‘Her Sport, Her way’ project, allowing us to develop a
deaf women’s cricket program and leadership workshops in collaboration with Cricket NSW. Unfortunately, COVID-19 impacts
which also impacted Cricket NSW, have limited our ability to progress the project in a timely fashion. We still aim to complete the
project by end of June 2021.
While Lauren was part of the SDO team sharing collaborative work with the General Manager, our work in NSW over the last 12
months included:
•
•
•
•
•
•
•
•
•
•
•
•
•

NSW Deaf Sport Committee (NSWDS) meetings and support;
Sport NSW networking / relationship building;
Contributed to the development of the Active Abilities Series, a funded video project organised by Sport NSW, to help
educate the public (living with disabilities) on how to maintain their fitness at home
Podcast interview hosted by Royal Institute for the Deaf and Blind Children
Familiarisation work with NSWDS and mainstream sport scene including relationship building with State Sport
Organisations;
‘Her Sport, Her way’ grant project: Deaf Women in cricket - shared management with DSA General Manager;
Attended Sports NSW forum on governance and networking to share with NSWDS committee and members;
Supported School Sport program at Thomas Pattison School (RIDBC) with Cricket NSW, September 2019;
Regular Office of Sport update meetings on COVID-19 ‘impact audit’ information and reporting shared with State
Government;
Membership data collection;
Active Kids program registration and development now deferred to 2021 implementation due to COVID-19;
Planning to participate in the Activate Inclusion Sport Days, an initiative by Sport NSW, which was postponed to next year
due to COVID-19 restrictions;
Quarterly NSWDS newsletters.

ICSD Congress, Italy 2019
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Victoria
Our Sport Development Officer, James Hale is responsible for supporting sport programs for deaf and hard of hearing people
in Victoria. Sport Recreation Victoria provide funding support through their ‘Together More Active’ program. We appreciate their
ongoing support for the work we do in Victoria.
It’s been a very unexpected year with the impact of COVID-19 impacting on 2020 programs. It started off very positive in 2019,
with a number of Active Deaf Kids Programs and schools sport activities (both primary and secondary schools) and also other
Deaf events. We were pleased to gain a grant from Vicsport in May 2020 to:
•
•
•

Consult with DSRV Clubs and volunteers to understand their training and club development requirements.
Consult with DSRV members to understand the support required from the DRSV office.
Develop the framework for a volunteer and club support program. Focusing on the key topics of support and preferred
delivery methods.

As a result of this project, in collaboration with Vicsport, we would develop the framework for a volunteer and club training
package that can be utilised and shared on an on-going basis, using resources such as video recorded session, video
captioning and audio recording. While preliminary work was scoped, the project has been restricted to meeting objective
deadlines due to COVID-19 restrictions. We hope to get back into completing the project before the end of 2020 or early 2021.
We also appreciate the Victorian State Government offering COVID-19 Community Sport survival and recovery grants and we
were also successful in receiving support from the Business Support Fund.
Apart from the shared collaborative work with the SDO team and General Manager, James’s work over the last 12 months also
included:
•
•
•
•
•
•
•
•
•
•
•

Supported Education Northern Territory (Deaf Program camp), with an Active Deaf Kids (ADK) program in Darwin, NT where
we facilitated AFL Football and Soccer sessions in collaboration with AFL NT and Soccer NT for young deaf and hard of
hearing children, some of whom were also indigenous;
ADK program support at Victorian College for the Deaf;
COVID-19 ‘impact audit’ information and sport audit reporting to the State Government;
Membership data collection;
Supported the Combined Secondary School Sports Day at MSAC, September 2019 with Deaf Children Australia;
Supported the Primary School Deaf Sports Day at Doncaster Athletic Track, October 2019;
Attended and supported the Expression Australia Xmas Rally at Coburg, December 2019;
Deaf Sport Awareness Training for women in cricket with Cricket Victoria;
Relationship building with State Sport Organisations;
Networking with Disability Sports and Recreation, Deaf Children Australia, Tennis Victoria, Triathlon Victoria, Victorian Deaf
Education Networks VDEN (schools and teachers in Victoria, deaf and mainstream) and Expression Australia
Quarterly DSRV newsletters.

140 Years of Deaf Sports celebration
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5.

Collaboration Project - Inclusion Alliance

Over the last 12 months the collaboration between Sport Inclusion Australia (SIA), Blind Sports Australia and Deaf Sports
Australia (DSA) has developed and matured. A number of meetings between Board members has seen two MOU’s signed which
have outlined a direction, strategies and KPIs and more recently an agreed purpose, with values and behaviours that link our
organisations together.
The current MOU outlines the following key directions:
i.
ii.
iii.
iv.
v.
vi.
vii.
viii.

continue to work collaboratively on the sustainability of the developed framework that enhances positive outcomes and
continue to develop resources which can be shared with identified partner sport organisations;
continue to function individually and retain their identity, while managing in a collaborative environment;
continue to identify partner National Sport Organisations (NSO’s) that are delivering programs, to ensure the activities
are welcoming and inclusive of all with a disability;
continue to identify partners in the education, health, fitness and general sport industries that can help deliver our
programs and services;
continue to deliver Training and Sport Workshops, to ensure staff delivering activities are skilled in being inclusive of
Australians with a disability;
advocate and lobby in the best interests of people with an impairment/disability (specific to our joint organisations);
increase participation of the cohorts of the three organisations represented;
research and investigate what the next steps are for working in collaboration longer term and how that might be
achieved.

The following outlines some of the positive outcomes:
•
•
•
•

There is now consistency in messaging internally and externally – “person first” is a key mantra
The synergies particularly concerning communication are highlighted
The known and learnt synergies between the three organisations are seen as strong positives amongst our key partners.
There is a genuine level of engagement highlighted by the following data:

1.
2.
3.
4.

Presented to 8 NSO’s – 120 people
Presented to 3 SSO’s - 105 people
Presented to 1 Local Council –90 people
Presented to other key stakeholders including – ASCTA, CAS, Get Skilled Access, Fitness Australia and Schools Sport –
over 300 people.

What do we know?
We know all our stakeholders are excited about the partnership we have forged; they appreciate the benefits. It is acknowledged
they are all at different stages of the inclusion process. Our aim is to ensure inclusion is a key element of the organisations future
and we can continue to provide support, advice and advocacy for the people we represent.
Success will be measured by our stakeholders being committed to strategically maintaining inclusion as a priority for their sport
(recreation, leisure and fitness).
We are working on these 4 drivers:
1.
2.
3.
4.
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An Information Website – a central library of inclusion awareness information in sport which will evolve – provides links to the
3 organisations where specific information is required;
Increase capacity to advocate and deliver inclusion awareness programs – seek funding, appoint service providers or other
possibilities;
Develop education and online learning modules which can be used in presentations to our current stakeholders and
potentially NDIA;
Expand Sport industry and stakeholder networking capabilities;
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The following is a list of completed and work in progress resources that are being used in workshops and presentations and
shared with national and state sport organisations:
•
•
•
•
•
•
•
•

12 videos of individuals talking about what sport means to me and what the sport pathways have been like
1 video x “What Sport Means to me” – compilation
1 video x Communications – “Play your Part” – compilation
1 x 45-minute webinar template
Tool Kits for clubs, schools, venues and coaches
Flyers
Videos illustrating inclusion, exclusion, separation, segregation, eligibility and classification
Development of Inclusion / education– collaboration work modules– information and eLearning

We look forward to exciting times as we continue to develop the collaboration for the benefit of all.
6.

COVID-19 pandemic

As we know, the global COVID - 19 pandemic has ‘hit everyone for 6’ in all aspects of our lives and forced us to re-think how
was manage our usual everyday tasks including home, work, social, sport and engagement with the community. Governments,
both federal and state were forced to make changes to ensure we are able to stay healthy and safe and this included applying
restrictions on how we go about our daily activities. No longer for a period of time could we go to our workplace, visit friends or
family, go to school, be limited in our shopping and community participation options, play sport and so on.
Like all other sport organisations, DSA was impacted and we had to undertake changes to ensure we were still productive,
could maintain staff levels and operate functionally despite no program revenue coming in to offset our costs. As mentioned
earlier in my report, we were very fortunate to receive JobKeeper and COVID-19 recovery packages from our Federal and State
governments and our partner organisation’s including Expression Australia where our office is based in East Melbourne, who
waive rent charges. To ensure our budget was able to maintain its viability into the 20/21 period, we did have to reduce our work
time for the short period and I am grateful to all staff for accepting this requirement.
To give you some insight into the various activities we undertook in relation to COVID-19, here are some examples:
•
•
•
•
•
•
•
•
•

Regular liaising and reporting with DSA Board, staff, membership, stakeholders, government;
National Sport Organisation / NSOD engagement and information networking including advisory information on government
JobKeeper program and opportunities;
‘Impact audit’ work shared with Sport Australia and Federal and State Governments for possible financial support
Meetings / networking with respective State Governments in COVID-19 impact ‘return to sport’ recovery plans;
NDSO / SDSO - COVID -19 impacts Zoom meetings on ‘health and wellbeing’ checks, sports program and information
sharing;
Created a Risk Management plan in relation to COVID-19 and potential impact on the Board, staff and members;
Created a specific webpage on our website devoted to COVID-19 information updates and issues - https://deafsports.org.
au/media/covid-19/;
Created a ‘Return to Sport’ guideline which outlines how to manage sport return in a post- COVID-19 environment - this was
also translated in Auslan;
Created a ‘Return to Sport’ participation table which is updated weekly to share with members indicating what sports could
be played across States and Territories.

We are aware the COVID-19 pandemic will slowly move on over time towards COVID-normal and we continue to maintain our
vigilance in supporting our members and the wider community in a return to normal life. We are respectful of our governments
need to manage this carefully and acknowledge it will continue to impact on a return to sport over the next period of time.
We know that a return to normal life is some time off and we will work with our members to assist them with sport event and
participation plan management as we head towards 2021 and beyond including both national and international deaf sport
events.
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7.

National Deaf Sport Organisations (NDSO)

DSA has 15 NDSO’s who are members of the organisation and we support their sport and development programs. The following
are examples of support activities undertaken including:
•
•
•
•
•
•
•
•
•
•
•

Deaf Cricket Australia - MoU with Cricket Australia discussion;
Deaf Futsal Australia - new committee development;
Deaf Football Australia communications and support including request for discussions on host bid for 2024 World Deaf
Football Championships in Sydney;
Deaf Basketball Australia - handover to DSA caretaker role until new committee is formed;
Deaf Golf Australia - 2022 World Deaf Golf Championships (Gold Coast, Qld) preparations (postscript, now moved to 2024);
Deaf Sailing Queensland establishment support;
Deaf Aquatics Australia - support for classifications and new committee development;
Deaf Rugby Australia support;
National Deaf Championships 2020 (Netball, Touch Football, 8-Ball, Lawn Bowls) re-appraisal due to COVID-19, now moved
to 2021;
World Deaf Sports Championships 2020 review and support due to COVID-19 (Athletics, Beach Volleyball, Football, Golf); all
postponed or cancelled;
FACEBOOK
Regular NDSO Networking meetings.

It became a challenging time for our national (and state) members when the pandemic took hold and stopped our sport plans
6,428 likes
and programs from going ahead. We regularly maintained contact to check on their member health and wellbeing and shared
relevant information from government and sporting bodies as they became available. (12% increase from 2018)
The popularity of some sports has been changing over the last few years which has made it more difficult to maintain momentum
and interest in young deaf and hard of hearing people to take up those sports such as squash, ten-pin bowling and others.
However, new sports have evolved because they are different and popularly promoted on television or social media - these new
sports include mountain bike riding and sailing. We need to make sure we are able to continue support of the more traditional
sports as well as nurture emerging sport interest.
8.

National Sport Organisations

A critical part of our work is our relationship building and networking with sport stakeholders such as National Sport
Organisations (NSO’s). We continue to increase formal connections with NSO’s which could involve developing MoU’s, inclusion
program support, Sporting Schools Program partnerships or information sharing networking. Examples of our work with NSO’s
over the last 12 months have included:
•
•
•
•
•
•
•
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AFL - supporting opportunities for AFL pathways for deaf and hard of hearing people, Disability inclusion project meetings,
disability awareness consultation (meetings July / August);
Tennis Australia - Disability inclusion project meetings and support opportunities for tennis pathways for deaf and hard of
hearing people;
Cricket Australia - communications and support for the National Cricket Inclusion Championships (Jan 2020) and MoU
review;
Golf Australia - support and advice in working with Deaf Golf Australia;
Basketball Australia - relationship building and pathway development and U/21 World Deaf basketball Championships
hosting (later withdrawn);
Athletics Australia - support for Australian Athletics team for World Championships; support and advice on inclusion plan;
Start Light System management handover discussions;
Bowls Australia, Touch Football Australia, Swimming Australia - relationship building.
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9. Australian Deaf Games - April 2022
Planning for the Games to be held in Newcastle and Lake Macquarie was progressing well until COVID-19 disrupted progress
over the last 3 to 4 months. This impacted on planned meetings delayed venue and sponsorship negotiations and the
development of stakeholder engagement. However, we can report on the following:
•
•
•
•
•
•
•
•
•

Games Organising Committee led by Leonie Jackson has met a number of times and discussed and created a number of
key plans and processes (please see the GOC members elsewhere in the report);
We have a very good relationship with staff at the Newcastle City Council’s and Lake Macquarie City Council
Destination NSW are very supportive of the Games
Most sport venues (16 sports) are confirmed – they are shared between the two Cities
The Opening Ceremony and Games Hub venues are still to be confirmed but they will be within the City of Newcastle; the
Closing Ceremony will be at Speers Point on Lake Macquarie
The Games website is operational - www.austdeafgames.org.au
We are pleased to confirm SWS Lawyers are the Games – Honorary Legal Advisors and a corporate partner. In addition,
Sanitarium are confirmed sponsors via the provision of product to the Games
We have appointed local printers, signage and trophy suppliers
We are in discussion with a number of organisations and venues that will host the social program.

The 2022 Australian Deaf Games due to the restrictions placed by the COVID-19 pandemic and slow roll out of ‘return to sport’
events across Australia over the next 12 months, is likely to be a very popular and well-attended sport and cultural event with
potentially over 1,000 deaf and hard of hearing athletes, officials, families and friends participating. We appreciate the wonderful
support and commitment of the NSW Government, Destinations NSW, Newcastle City Council, Lake Macquarie City Council and
our Games Organising Committee, and look forward to confirming all arrangements over the next 12 months.
10. Media & Communications
In order to build our organisations, profile in the deaf and mainstream communities, we need to have a good robust online
presence. Sherrie Beaver created the foundation of our social media and website platform and this has now been managed by
Lauren Townsend after Sherrie’s departure. It is pleasing that our social media presence and website interest continues to grow.
Other key work tasks undertaken over the last twelve months included:
•
•
•
•

Sport Classification (eligibility) information updates - https://deafsports.org.au/classification/
COVID - 19 information updates - https://deafsports.org.au/media/covid-19/
2022 ADG website assistance - readiness for launch - www.austdeafgames.org.au
Quarterly Active Hands newsletters - https://deafsports.org.au/media/active-hands/

Social Media Hits

Facebook likes

2019 - 6,428
2020 - 6,718

4.5%
Increase

Facebook followers

2019 - 1,323
2020 - 1,348

2%
Increase

Website visits

2019 - 18,005
2020 - 21,759

21%
Increase

Deaf Sports Australia’s website was upgraded in 2018, resulting in improved website statistics being provided. Engagement increased due to
easier navigation on the website, constant updates especially video contents on social media platforms and growing interest in news stories.
2020 statistics, especially Website and Facebook visits showed a significant increase due to our greater attention to sharing information related to
COVID-19, health and well-being, exercise and communication initiatives, ‘return to sport’ and new resource information.
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11. Other Highlights
Asian Pacific Deaf Games, Hong Kong in December 2019. Early in 2019, preparations for selection of the Australian Deaf
team; selection of a Chef de Mission (initially Simon Andersson, then Cam Miller) and Deputy Chef de Mission (Kate Parremore)
and team logistics planning, fundraising was undertaken to send the team to Hong Kong. During the second half of 2019,
the focus was on team co-ordination for uniforms, travel, accommodation, communication system, support staff, etc; regular
meetings with CdM’s; reviewing management of financials (with CdM and Garry West Bail); monitoring and assessing risk factors
and impact with the developing Hong Kong protests.
Sadly, the protests in Hong Kong increased where it became a critical public safety issue and the Games Organisers in tandem
with the Hong Kong government cancelled the games in October 2019. Since then, we focused on working with our insurance
brokers in order to return funds spent and reimburse the athletes fundraising, now completed.
2019 DSA Annual General Meeting, Sports Awards Night and celebration of 140 year of Deaf Sports held in February ’20.
This was a massive weekend event celebrated at Deakin Edge in Melbourne’s Federation Square. Over 140 people attended our
events and we were able to have wonderful guest speakers sharing perspectives of deaf sport history, the future of sport and
governance, sport inclusion and sport as an empowering experience. Our presenters included: Kate Corkery (Sport Australia);
Tanya Hosch (AFL); Anne Bremner; Hannah Britton and Callum Ashbury.
It was the first time we had celebrated deaf sports for quite some time and the venue held significance being the Games
Hub and registration venue for the 2005 Melbourne Deaflympics. It demonstrated the importance and responsibility of our
organisation to ensure we remind ourselves of the impact of sport, culture and heritage on our lives and hold regular national
community events to remind us and also a chance to catch up with colleagues from across Australia. Thank you to everyone
who helped make the events a great success.
DSA Sport Awards 2018 - 2019
Every two years we celebrate the achievements of our sport participants as well as those who support our involvement in sports.
Through managing many applications for each award category, we were able to announce our winners and co-winners where we
could not split their achievements.
Winners:
Male Athlete of the Year - Alex Kirchner
Female Athlete of the Year - Tiffany Brodie
Coach of the Year - Robyn Larkin / Gordon Townsend
Team of the Year - Australian Deaf Lawn Bowls Team / Australian Deaf Golf Men’s Team
Organisation of the Year - Cricket Australia
Volunteer of the Year - Melissa Hale
Rising Star of the Year - Hamish Adams / Deaf Sailing Queensland
Media Story of the Year - Cricket Australia
Big thank you to our Sports Award and 140 years of Deaf Sports celebration event sponsors:
Access Plus / WA Deaf
Ai Media
Deaf CanDo
Deaf Services
Deaf Society
Expression Australia
Hearing Australia
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2020 Women Leaders in Sport Program
Every year since 2002, Sport Australia have been offering
the Women Leaders in Sport Program to assist women
‘reach their leadership potential in the sports industry.’ Over
24,000 women have been involved in the program since the
beginning. DSA was pleased that we were able to support
the successful applications of three deaf women in the 2020
program. They are:
Melissa Hale
Hannah Britton
Lauren Townsend
We wish them well and look forward to seeing how the
program benefits their skills, knowledge and application in
sport and the community.
12. Acknowledgements
This being my first annual report as General Manager, I have
the opportunity to give appreciative thanks to many people
who supported me over the last 12 months of this new and
exciting journey.
Garry West-Bail - I step into big shoes from his wonderful and
tireless work as General Manager over the last 7 years. There
is no doubt he has played a significant role in improving DSA’s
position as an organisation ‘on the move’ and being respected
for our contributions in the sport industry. I am pleased that
Garry has remained with us in a Project Manager role which
allows me to call on him as needed.
Thank you to the staff at Sport Australia for their support,
insight and commitment to our organisation and also to the
development and support of the NSOD collaboration. We look
forward to working with them over the next challenging period
where sport governance and funding modelling is undergoing
a significant change.

staff (Brad Schofield, Nikolas Schlie and Jamie Howell Queensland) and our many volunteers who assist is with
program support.
Thank you to Lauren Townsend for managing our
Communications and Media Liaison work and ensuring the
DSA brand and social media, communication networks and
the overall presentation of DSA to all our stakeholders is of a
high standard. A challenging introduction to our organisation
where due to COVID-19, we spent more time on resource
and information development than we normally have. A great
opportunity to catch up and you will notice this in our updated
website. Thank you Sherrie Beaver for leaving Lauren a great
legacy with your media and communications work.
Thank you to all our resilient DSA Members who had a difficult
introduction to 2020 with COVID-19 pandemic impacting
on sport programs and national championships plans. An
opportunity to use videocommunication technology such
as Zoom allowed us to regularly make contact, sharing
information and check on the health and wellbeing. We will
continue to do this going forward.
Finally, I would like to thank all the DSA Directors that been
led by Kate Armfield for their support and commitment that
they have provided me over the last 12 months – a journey
impacted by the COVID-19 pandemic, which brought new
challenges and risks and I am pleased to say that we as a
team have managed to navigate this experience and maintain
our forward direction. I look forward to working with them
over the next 12 month as we find ways to re-invigorate the
organisation towards COVID-normal and a return to sports
play.

Phil Harper
General Manager
Deaf Sports Australia

To our State Government supporters, Sport Integrity Australia,
our friends at Sport Inclusion Australia and Blind Sport
Australia, and other networks in the vast sport industry, we
thank you for your support to assist our organisation work
towards achieving our objectives and being a solid contributor
to supporting access to sport and the enjoyment it offers.
Thank you to our State staff - Julie Lyons at DSRQ, Lauren
Townsend at NSWDS and James Hale at DSRV. Thank you
for your patience, support, commitment and work ethic.
I look forward to better opportunities to showcase your
skills and knowledge on the sports field when we return to
COVID-normal. We also appreciate the work from our casual
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1. SHORT AND LONG-TERM OBJECTIVES
Deaf Sports Australia in accordance with its Strategic Plan has identified the following priority objectives and pillars to achieve the
Vision of the organisation: “Building and Strengthening Opportunities for All”.
Short Term
To foster, educate and promote deaf and hard of hearing people’s participation in sport.
Strategy: Achieved through the continued review and development of policies and plans directed at the Active Deaf Programs
and DSA Members.
Continually advocate, educate and inform the mainstream sporting structure.
Strategy: Achieved through working with National Sporting Organisations (NSO) and developing practical deaf friendly and
workable agreements and environments.
Strategy: Development of a DSA National Classification database together with sport specific databases with identified NSOs,
provision of a Deaf Sport Awareness program and the roll out of the Active Deaf Sports Club program
Ensure effective leadership and management.
Strategy: Developing new initiatives such as the Sporting Schools and Active Kids programs where we can provide both sport
participation opportunities but also deaf and hard of hearing role models leading those programs.
Strategy: Achieved through continual review of and update of the strategic plan and risk assessment plan, including
management of epidemics or pandemics.
Improve communication and promotion of the DSA services and programs.
Strategy: Achieved through the continue development, roll out and access to all forms of communication channels.
Long Term
Oversee and host deaf sporting events.
Strategy: Achieved through the development of support policies, programs and guidelines for all stakeholders as well as
securing State Government and Local City funding for the 2022 Australian Deaf Games. Support for our National Deaf Sport
Organisation’s to host local, national and international events.
Foster relationships with mainstream sports and identified deaf organisations.
Strategy: Achieved by developing working relationships that create mutually beneficial outcomes.
Achieve a sustainable governance and management approach that fosters leadership and mentoring in deaf sports.
Strategy: Achieved through monitoring and working towards best practice procedures and outcomes.

National Deaf Cricket Championship 2020 Winners - VIC
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2020 National Inclusion Cricket Championship Winners - NSW
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2. MEASUREMENTS OF SUCCESS
Good governance management, monitoring and performance measurement of the objectives of Deaf Sports Australia occur
through detailed operational plans, committee terms of references and budgetary processes that are directly linked to the plans
of the organisation.
The General Manager reports to the Board of Directors monthly whilst budgetary reports are supplied to the Finance SubCommittee to compare and monitor financial budgets to actual expenditure.

3. PRINCIPAL ACTIVITIES
The principal activities of Deaf Sports Australia during the financial year were in line with the policies, regulations and constitution
of the organisation and can be categorized in five main key result areas:
1.
2.
3.
4.
5.

Governance
Participation
Development, Communication and Promotion
Sport Participation and Competitions
Advocacy

The following activities were undertaken in pursuit of the strategies noted below:
•

Continued review and updating of policies and including but not limited to a review of the Membership Protection, member
agreements and other related sport policy reviews [eg; anti-doping] (Improved Governance).

•

Formal partnership with Sport Australia’s Sporting Schools Program with at the same time trying to maintain the foundations
and networks that have been developed under the Active Deaf Kids Program (Increased participation in the sport).

•

Development of a connection from schools to clubs via a working relationship with NSOs and the new Sporting Schools
Program, Deaf Sport Awareness and Active Deaf Sports Club Program (increase in participation and retention in sports).
Continued development of the website and improved connection with all social communication mediums (Development
Communication and Promotion).

•

Overseeing, management and mitigation work in relation to cancelled national and international events (eg; Hong Kong
political unrest and COVID-19)- 2019 Asia Pacific Deaf Games in Hong Kong, national Deaf Championships in 2020 and
various 2020 Deaf Sport World Championships (Competitions and Development, Communication and Promotion)

•

Ongoing development of the Active Deaf High-Performance plans in partnership with National Sport Organisations in
preparation for future International events including World Deaf Championships, 2021 Deaflympics as well as 2022
Australian Deaf Games. This plan incorporates programs for teams and individuals, together with forging relationships with
various external stakeholders and the DSA National Members. (Competitions)

•

Concentration on the development of a collaboration strategy with Sport Australia and the nine National Sport Organisation’s
for People with Disabilities (NSOD’s) and separately, with two identified NSOD’s with the focus on improving sport inclusion
and participation awareness across the sport industry (Improved Governance and development of a working strategy aimed
at impro
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4. STAFF AND MEMBERS
STATE MEMBERS:

STAFF MEMBERS:

Deaf Sports Recreation Queensland

Phil Harper – General Manager

Deaf Sports Recreation South Australia

Garry West-Bail – Projects Manager

Deaf Sports Recreation Victoria

Lauren Townsend – Media and Communications Liaison Officer

Western Australian Deaf Recreation Association

Julie Lyons – Sport Development Officer, Deaf Sport &
Recreation Queensland

Deaf Advocacy, Sport and Recreation ACT
NSW Deaf Sport Committee

NATIONAL ASSOCIATE
MEMBERS:

James Hale – Sport Development Officer, Deaf Sport &
Recreation Victoria
Lauren Townsend - Sport Development Officer, NSW Deaf Sport

Deaf Football Australia

NATIONAL MEMBERS:
Deaf Basketball Australia
Deaf Bowls Australia
Deaf Cricket Australia
Deaf Darts Australia
Deaf Eight Ball Australia
Deaf Golf Australia
Deaf Netball Australia

DSA staff workshop, February 2020

2022 Australian Deaf Games
Committee
GOC Chair - Leonie Jackson
Volunteers - Darlene Thornton

Deaf Aquatics Australia

Social Program - Riona Tindal

Deaf Tennis Australia

Sports and Venues - Sera Bennett

Deaf Tenpin Bowling Australia
Deaf Volleyball Australia

Registration and website - Paul Harrison
Interpreting- Kylie Clear

Deaf Rugby Australia
Deaf Futsal Australia
Deaf Touch Football Australia

Ceremonies - Andrew Wiltshire
Oceania Liaison - Kate and Apo Matairavula
DSA Projects Manager - Garry West-Bail
NSWDS representative – David Larkin
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5. BOARD ATTENDANCE 2019 - 2020
Board Member

Number of meetings held

Number of meetings attended

Kathryn O’Brien - Chair

5

5

Alex Jones - Vice Chair

5

5

Ricky Bryan

5

3

Greg Troesdon

5

5

Tracey Corbin - Matchett

5

4

Darren Howell

5

5

Katie Kelly OAM

5

3

DSA Presidents - current and past

Tennis NSW, Deaf Sport Awareness workshop

Tanya Hosch (AFL), Alex Jones (DSA Board
& Kate Corkery (Sport Australia)

NSW Deaf Sport Members meeting - Zoom
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DEAF SPORT AUSTRALIA BALANCE SHEET - 30 JUNE 2020

2019

ASSETS

436,721
580,132

LIABILITIES

197,194
311,547

EQUITY

239,527
268,585
0
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2019

DEAF SPORT AUSTRALIA INCOME AND EXPENDITURE - 30 JUNE 2020

INCOME

277,428
352,486

EXPENDITURE

302,469
323,428

SURPLUS

-25,041
29,058
0
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150,000

200,000

250,000

300,000

2020

350,000

2020

400,000

Note: An audited financial statement for the period ending 30 June 2020 has been sent to all DSA members and key
stakeholders. If you wish to receive our financial statement for 2020, please contact us at info@deafsports.org.au

National Deaf Cricket Championship 2020 - Combined team
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Ladies Deaf Hockey team, 1930’s
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EXPENDITURE PIE CHART 2019

EXPENDITURE PIE CHART 2020
11%

13%
3%

3%

2%

3%

6%

5%
10%
12%

49%
5%

63%

15%

KEY FEATURES

KEY FEATURES

Staff Costs

Travel

Staff Costs

Travel

Event Expenses

Insurance

Event Expenses

Insurance

Interpreting

Auditor Fees

Interpreting

Auditor Fees

Other

Other

INCOME PIE CHART 2019

INCOME PIE CHART 2020
10%

15%

13%

5%

61%
80%

KEY FEATURES

16%

KEY FEATURES

Government (Federal / State) grants

Government (Federal / State) grants

Partnership grants

Government (Federal / State) COVID grants

Other - donations, Interest, etc

Partnership grants
Other - donations, Interest, etc
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PARTNERSHIPS

PRINCIPAL PARTNER &
SUPPORTING PARTNERS
PRINCIPAL PARTNER

SUPPORTING PARTNERS
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PARTNERSHIPS

SPORTS PARTNERS

Deaf Sports Australia | Annual Report 2019 - 2020

24

Deaf Sports Australia
Level 3, 340 Albert Street
East Melbourne VIC 3002
T: 03 9473 1191
F: 03 9473 1122
E: info@deafsports.org.au
www.deafsports.org.au

